Nursing Assessment Data: 2022-2026
This report compiles all available assessment data for the discipline. Tables 1–5 present Canvas data generated by instructors scoring a designated assignment. The qualitative excerpts following the tables summarize major themes from end-of-process faculty surveys for each course or course group, generated with AI assistance.
Table 1 shows how all students performed against the listed Learning Outcomes, using four scoring categories: no basis for assessment (assignment not submitted), outcome not demonstrated (did not meet expectations), outcome demonstrated (met expectations), and outcome exceeded (superlative work). Both percentage and raw count are given for each category.
Tables 2–5 show the proportion of assessments that met or exceeded expectations, broken out by demographic group. The "no answer" or “not asked” column reflects students who did not report that demographic information at enrollment — it does not indicate whether they completed the assessment.
Please review this data, note any disparities between groups, and reflect on instructional or curricular changes that could improve performance on Learning Outcomes or reduce disparities. Each discipline or program is asked to complete a survey documenting this reflective practice.
Table 1: Performance of students on College-wide or CTE program specific Learning Outcomes:
	 
	 
	No basis for assessment
	Outcome not demonstrated
	Outcome demonstrated
	Outcome exceeded
	Grand Total

	 
	 
	% of Total 
	count of assessments
	% of Total 
	count of assessments
	% of Total 
	count of assessments
	% of Total 
	count of assessments
	% of Total 
	count of assessments

	Other
	Nurse as Care Manager
	2%
	29
	88%
	1233
	9%
	127
	1%
	7
	100%
	1396

	
	Nurse as Health Promoter and Care Provider
	 
	 
	40%
	86
	60%
	127
	 
	 
	100%
	213

	
	Nurse as Professional Colleague
	 
	 
	16%
	25
	82%
	128
	3%
	4
	100%
	157

	
	Nurse as Quality of Care Advocate
	0%
	1
	32%
	83
	68%
	177
	0%
	1
	100%
	262

	Grand Total
	1%
	30
	70%
	1427
	28%
	559
	1%
	12
	100%
	2028







Table 2: Demographics, by race, of students who “demonstrated outcome” and “exceeded outcome” for each Learning Outcome
	 
	 
	Students of Color
	White
	No Answer

	 
	 
	Outcome demonstrated & Outcome exceeded
	Outcome demonstrated & Outcome exceeded
	Outcome demonstrated & Outcome exceeded

	 
	 
	% of Total 
	count of assessments
	% of Total 
	count of assessments
	% of Total 
	count of assessments

	Other
	Nurse as Care Manager
	93%
	274
	99%
	1023
	100%
	63

	
	Nurse as Health Promoter and Care Provider
	100%
	36
	100%
	170
	100%
	7

	
	Nurse as Professional Colleague
	96%
	25
	98%
	124
	100%
	4

	
	Nurse as Quality of Care Advocate
	100%
	44
	99%
	208
	100%
	8

	Grand Total
	95%
	379
	99%
	1525
	100%
	82



Table 3: Demographics, by gender, of students who “demonstrated outcome” and “exceeded outcome” for each Learning Outcome
	 
	 
	Female
	Male
	No Answer Provided

	 
	 
	Outcome demonstrated & Outcome exceeded
	Outcome demonstrated & Outcome exceeded
	Outcome demonstrated & Outcome exceeded

	 
	 
	% of Total 
	count of assessments
	% of Total 
	count of assessments
	% of Total 
	count of assessments

	Other
	Nurse as Care Manager
	99%
	1005
	94%
	319
	100%
	36

	
	Nurse as Health Promoter and Care Provider
	100%
	150
	100%
	62
	100%
	1

	
	Nurse as Professional Colleague
	99%
	110
	93%
	43
	 
	 

	
	Nurse as Quality of Care Advocate
	100%
	176
	98%
	84
	 
	 

	Grand Total
	99%
	1441
	95%
	508
	100%
	37









Table 4: Demographics, by generation in college, of students who “demonstrated outcome” and “exceeded outcome” for each Learning Outcome
	 
	 
	First Generation
	One or both parents earned associates degree or higher
	Not Asked

	 
	 
	Outcome demonstrated & Outcome exceeded
	Outcome demonstrated & Outcome exceeded
	Outcome demonstrated & Outcome exceeded

	 
	 
	% of Total 
	count of assessments
	% of Total 
	count of assessments
	% of Total 
	count of assessments

	Other
	Nurse as Care Manager
	95%
	494
	99%
	751
	100%
	115

	
	Nurse as Health Promoter and Care Provider
	100%
	67
	100%
	94
	100%
	52

	
	Nurse as Professional Colleague
	100%
	44
	95%
	61
	98%
	48

	
	Nurse as Quality of Care Advocate
	100%
	78
	98%
	115
	100%
	67

	Grand Total
	96%
	683
	99%
	1021
	100%
	282



Table 5: Demographics, by Pell grant status, of students who “demonstrated outcome” and “exceeded outcome” for each Learning Outcome
	 
	 
	Received Pell Grant
	Did Not Receive Pell Grant

	 
	 
	Outcome demonstrated & Outcome exceeded
	Outcome demonstrated & Outcome exceeded

	 
	 
	% of Total 
	count of assessments
	% of Total 
	count of assessments

	Other
	Nurse as Care Manager
	93%
	361
	99%
	999

	
	Nurse as Health Promoter and Care Provider
	100%
	66
	100%
	147

	
	Nurse as Professional Colleague
	96%
	49
	98%
	104

	
	Nurse as Quality of Care Advocate
	100%
	85
	99%
	175

	Grand Total
	95%
	561
	99%
	1425



AI summary of available qualitative data (excerpts from faculty survey): NUR 208
1. 100% of students met the mastery threshold across all four outcomes
All 53 students in the course either "demonstrated competency" (the department's defined mastery level) or exceeded it across all four program outcomes — Nurse as Care Manager, Quality Care Advocate, Health Promoter/Care Provider, and Professional Colleague. A strong capstone-level result.
2. Uneven distribution of "exceeds" across the four outcomes
While everyone met mastery, the rate of exceeding varied widely by outcome — from just 13% exceeding on "Nurse as Care Manager" to 75% exceeding on "Nurse as Professional Colleague." This spread suggests some outcomes may be harder to excel at (or more conservatively scored) than others, worth flagging for rubric calibration discussion.
3. Gender parity in a historically gendered profession
Shapen explicitly noted that nursing has historically been a predominantly female profession, but in this cohort nearly equal numbers of male and female students exceeded expectations — framed as a notable finding given the field's demographics.
4. Age cohort standout: 30–39 age group
The majority of students in the course fell in the 30–39 age range, and 89% of them exceeded expectations across all four outcomes — the strongest-performing demographic slice identified in the report.
5. Mixed, outcome-specific Pell and race/ethnicity patterns
Rather than a uniform gap, Pell recipients exceeded expectations on two of the four outcomes while non-Pell students exceeded on the other two; similarly, students of color outperformed on two outcomes (Health Promoter, Quality Care Advocate) while white students outperformed on the other two. The instructor characterizes this as "mixed" rather than a clear equity gap in either direction.
6. Low graduate survey response rate limits confidence
Only 8 of 53 graduates (about 15%) responded to the department's annual post-graduation survey, and while responses were positive (100% satisfied/very satisfied with outcome preparation), the department itself flagged plans to improve response rates — a methodological caveat worth carrying into the summary.
7. Planned tool improvement: moving from manual to automated scoring
The department plans to revise the Clinical Assessment Tool so it mathematically calculates a quantitative score for each outcome rather than being manually tallied — aimed at making the tool clearer for student self-reflection and more objective for faculty scoring, rather than changing teaching practice itself.


